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HARASSMENT, INTIMIDATION, AND ANTI-BULLYING POLICY

Sec. 1. BULLYING PROHIBITED

IDEA Greater Cincinnati, Inc. prohibits acts of harassment, intimidation, or bullying, including
cyberbullying, as defined by Ohio law, against any student on any school property or at
school-sponsored events (any event conducted on or off School property, including School buses
and other School related vehicles, which is sponsored, recognized or authorized by the Board).
Retaliation against anyone involved in the complaint process is also prohibited.

“Harassment, intimidation, or bullying” means (1) any intentional, written, verbal, electronic,
graphic, or physical act that a student or group of students has exhibited toward another
particular student more than once, and the behavior both causes mental or physical harm to the
other student and is sufficiently severe, persistent or pervasive that it creates an intimidating,
threatening or abusive educational environment for the other student; or (2) violence within a
dating relationship. The definition of “harassment, intimidation, or bullying” also includes the
above described acts which are electronically generated, stored or transmitted, sometimes called
“cyberbullying.”
Some acts of harassment, intimidation, bullying, and cyber-bullying may be isolated incidents
requiring that the school respond appropriately to the individuals committing the acts. Other acts
may be so serious or part of a larger pattern of harassment, intimidation, bullying, or
cyber-bullying that they require a response either in the classroom, School building, or by law
enforcement officials. Consequences and appropriate remedial actions for students who commit
an act of harassment, intimidation, bullying, or cyber-bullying range from positive behavior
intervention up to and including suspension or expulsion. Due process procedures for
suspension and expulsion will be followed, as provided for under R.C. 3313.66. The disciplinary
procedures and Code of Conduct of the School shall be followed and shall not infringe on any
student’s First Amendment rights under the United States Constitution.

Sec. 2. APPLICABILITY OF POLICY

This policy applies to:

1. Bullying that occurs on or is delivered to school property or to the site of a school-
sponsored or school-related activity on or off school property;

2. Bullying that occurs on a publicly or privately owned school bus or vehicle being used
for transportation of students to or from school or a school-sponsored or school-related
activity; and

3. Cyberbullying that occurs off school property or outside of a school-sponsored or school-
related activity if the cyberbullying:
a. Interferes with a student’s educational opportunities,
b. Substantially disrupts the orderly operation of a classroom, school, or a school-

sponsored or school-related activity,
c. Substantially disrupts the School’s educational process or mission, or
d. Threatens the safety or well-being of a Student or Staff member
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Bullying can occur by physical contact or through electronic means and may include, by way of
example, teasing, name-calling, inappropriate sexual comments, taunting, threatening to cause
harm, leaving someone out on purpose, spreading rumors, embarrassing someone in public,
hitting, kicking, tripping, destruction of property, taking someone’s property, or making mean or
rude hand gestures.

Sec. 3. RETALIATION

IDEA Greater Cincinnati, Inc. prohibits retaliation against any person, including a victim,
witness, or another person who, in good faith, provides information concerning an incident of
bullying.

Examples of retaliation include threats, rumor spreading, ostracism, assault, destruction of
property, or unwarranted grade reductions / unjustified punishment by staff members.

Sec. 4. REPORTING PROCEDURES

Reports of bullying shall be made as soon as possible after the alleged act or knowledge of the
alleged act. Reports should generally be made to the Principal or to a student’s teacher. Failure to
immediately report may impair IDEA Greater Cincinnati, Inc.’ ability to investigate and address
the prohibited conduct.

Any IDEA Greater Cincinnati, Inc. employee or volunteer who suspects or receives notice that a
student or group of students has or may have experienced bullying and/or cyberbullying shall
immediately notify the Principal or Principal’s designee.

A report may be made orally or in writing. The Principal or Principal’s designee shall reduce any
oral reports to written form. The Superintendent or designee shall develop a written form on
which incidents of suspected bullying may be reported. The form shall allow for the anonymous
submission of reports of suspected bullying.

Should any School employee, or School official who has authority to institute corrective
measures on behalf of the School, receive notice of sexual harassment or allegations of sexual
harassment, they shall immediately report it to the Title IX Coordinator. In the case of sexual
harassment, the School shall follow the School’s Title IX Grievance Procedure. For all other
incidents, the Principal or his/her designee is responsible for determining whether an alleged
incident constitutes a violation of this policy.

All School personnel, volunteers, and Students shall be individually immune from liability in a
civil action for damages arising from reporting an incident in accordance with this policy
promptly and in good faith.

a) False Claim
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A student who intentionally makes a false claim, offers false statements, or refuses to cooperate
with an IDEA Greater Cincinnati, Inc. investigation regarding bullying and/or cyberbullying
shall be subject to appropriate disciplinary action.

b) Notice to Parent or Guardian

The Principal or Principal’s designee shall provide notice of an incident of bullying to:

1. A parent or guardian of the alleged victim on or before the third school day after the date
the incident is reported; and

2. A parent or guardian of the alleged bully, within a reasonable amount of time after the
incident.

Sec. 5. INVESTIGATION OF REPORT

The Principal or Principal’s designee shall determine whether the allegations in the report, if
proven, would constitute prohibited discrimination and/or harassment, and if so proceed under
Board Policy Prohibited Discrimination, Harassment, and Retaliation instead.

The Principal or Principal’s designee shall conduct an appropriate investigation based on the
allegations in the report, and shall take prompt interim action calculated to prevent bullying
during the course of the investigation, if appropriate.

Absent extenuating circumstances, the investigation should be completed within ten business
days from the date of the initial report. However, the Principal or Principal’s designee shall take
additional time if necessary to complete a thorough investigation.

Following completion of the investigation, the Principal or Principal’s designee will prepare a
written decision regarding the complaint. If the results of an investigation indicate that bullying
and/or cyberbullying occurred, IDEA Greater Cincinnati, Inc. shall promptly respond by taking
appropriate disciplinary or corrective action reasonably calculated to address the conduct in
accordance with the Student Code of Conduct. IDEA Greater Cincinnati, Inc. may take action
based on the results of an investigation, even if IDEA Greater Cincinnati, Inc. concludes that the
conduct did not rise to the level of bullying and/or cyberbullying as defined in this policy.

IDEA Greater Cincinnati, Inc. may not impose disciplinary measures on a student who, after an
investigation, is found to be a victim of bullying on the basis of that student’s use of reasonable
self-defense in response to the bullying.

Discipline for bullying of a student with disabilities must comply with applicable requirements
under federal law, including the Individuals with Disabilities Education Act.

a) Confidentiality
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To the greatest extent possible, IDEA Greater Cincinnati, Inc. shall respect the privacy of the
complainant, persons against whom a report is filed, and witnesses. Limited disclosures may be
necessary in order to conduct a thorough investigation.

Semiannually, the Principal will provide the Board President with a written summary of all
reported incidents. To the extent permitted by R.C. 3319.321 and the Family Educational Rights
and Privacy Act of 1974 (20 U.S.C. 1232g), Parents have access to any written reports pertaining
to the prohibited incident, and, if the School has a website, the School shall post this summary of
reported incidents on the School website.

b) Appeal

A parent or student who is dissatisfied with the outcome of the investigation may appeal under
Board Policy Parent and Student Complaints and Grievances.

Sec. 6. ASSISTANCE FROM PRINCIPAL

Any student who feels that he or she may be the victim of bullying should contact the Principal
or Principal’s designee to obtain assistance and intervention in response to the potential bullying.

The Principal or Principal’s designee shall notify the victim, the student who engaged in
bullying, and any student(s) who witnessed the bullying of available counseling options.

Sec. 7. ACCESS TO POLICY

Information regarding this policy shall be distributed annually to IDEA Greater Cincinnati, Inc.
employees and incorporated into employee training materials and included in the Student
Handbook, and in any publications that set forth the comprehensive rules, procedures, and
standards for the School and students. Copies of the policy shall be readily available at each
campus and the IDEA Greater Cincinnati, Inc. administrative offices. Annually, the School shall
send a written statement describing the policy and the consequences for violating the policy to
each student’s custodial parent or guardian, either electronically or with report cards.

To the extent state or federal funds are appropriate, the School shall require that all students
enrolled in the School be provided with age-appropriate instruction of this policy annually,
including a written or verbal discussion of the consequences for violations. The School may
form a prevention task force and/ or programs to educate students about this policy, such as
holding an assembly on harassment, intimidation and bullying for Parents and Students, to raise
the level of awareness and help prevent the prohibited conduct.

The School shall incorporate training on this policy into the in-service training required under
R.C. 3319.073. The School may provide training, workshops, or courses to other Staff and
volunteers who have direct contact with students.

Sec. 8. REPORT TO LOCAL LAW ENFORCEMENT
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A Principal or the Principal’s designee may make a report to local law enforcement officials if,
after an investigation is completed, the Principal or Principal’s designee has reasonable grounds
to believe that a student engaged in conduct that constitutes an offense under the Ohio criminal
code.

A Principal’s designee may include any employee under the supervision of the Principal, other
than a school counselor.

A report to local law enforcement officials may include the name and address of each student the
Principal or Principal’s designee believes may have participated in the conduct.

Nothing in this policy prohibits a victim from seeking redress under any provision of Ohio or
federal law that may apply.

Sect. 9. REMEDIAL ACTION

The School shall implement the following strategy for protecting victims from new or additional
harassment, intimidation, or bullying, and from retaliation: supervise and discipline offending
students fairly and consistently; provide adult supervision during recess, lunch time, bathroom
breaks and in the hallways during times of transition; maintain contact with parents and
guardians of all involved parties; provide counseling for the victim if assessed that it is needed;
inform School personnel of the incident and instruct them to monitor the victim and the
offending party for the indications of harassing, intimidating and bullying behavior. Personnel
are to intervene when prohibited behaviors are witnessed; check with the victim daily to ensure
that there has been no incidents of harassment, intimidation, bullying, or retaliation from the
offender or other parties.
Harassment, intimidation, and bullying behavior can take many forms and can vary dramatically
in seriousness and impact on the targeted individual and other students. Accordingly, there is no
one prescribed response to verified acts of harassment, intimidation, and bullying. While
conduct that rises to the level of “harassment, intimidation, or bullying” will warrant disciplinary
action whether and to what extent to impose disciplinary action (i.e., detention, in- and
out-of-school suspension, or expulsion) is a matter left in the professional discretion of the
Principal, or other decision-maker in the case of sexual harassment. The following procedure
sets forth possible interventions for the Principal to enforce the prohibition against harassment,
intimidation, or bullying. Anonymous complaints that are not otherwise verified, however, shall
not be the basis for disciplinary action.

1. Non-Disciplinary Interventions

When verified acts of harassment, intimidation, or bullying are identified early and/or when such
verified acts do not reasonably require a disciplinary response, students may be counseled as to
the definition of harassment, intimidation or bullying, its prohibition and their duty to avoid any
conduct that could be considered harassing, intimidating or bullying. If a complaint arises out of
conflict between students or groups of students, peer mediation may be considered. Special care,
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however, is warranted in referring such cases to peer mediation. A power imbalance may make
the process intimidating for the victim and therefore inappropriate. The victim’s communication
and assertiveness skills may be low and could be further eroded by fear resulting from past
intimidation and fear of future intimidation. In such cases, the victim should be given additional
support. Peer mediation may be deemed inappropriate to address the concern at the discretion of
the School administration.

2. Disciplinary Interventions

When acts of harassment, intimidation, and bullying are verified and a disciplinary response is
warranted, students are subject to the full range of disciplinary consequences. In- and
out-of-school suspension may be imposed only after informing the accused perpetrator of the
reasons for the proposed suspension and giving him/her an opportunity to explain the situation.
Expulsion may be imposed only after a hearing before the Board of Directors, a committee of the
board or an impartial hearing officer designated by the Board of Directors in accordance with
Board policy. This consequence shall be reserved for serious incidents of harassment,
intimidation, or bullying, and/or situations where past interventions have not been successful in
eliminating prohibited behaviors.

R.C. 3313.666, 3313.667, 3319.073.


