DocuSign Envelope ID: 95CD973A-E924-4F95-8A01-606A01449980
IDEA PUBLIC SCHOOLS BOARD POLICY MANUAL

POLICY GROUP 4 — PERSONNEL
CONSENSUAL ROMANTIC RELATIONSHIPS PG-4.23

Sec. 1. RATIONALE

IDEA Public Schools (“IDEA”) employees are expected to avoid apparent or actual conflicts of
interest, favoritism, or bias in their workplace relationships. Consensual romantic relationships can
give rise to such realities or perceptions and are thus potentially exploitative, especially when they
involve supervisor/subordinate relationships. In addition, such relationships can and often do
create an uncomfortable work or educational environment for students and staff.

Sec. 2. DEFINITION OF ROMANTIC RELATIONSHIPS

A “romantic relationship” is one that involves or is a prelude to sexual intimacy. A romantic
relationship may be manifest through, but is not limited to, one or more of the following workplace
behaviors: a pattern of exclusivity between two persons; consensual physical touching that implies
a romantic intention or desire; the sharing of personal information appropriate for a romantic
relationship but beyond the boundaries of a professional workplace relationship; actual physical
intimacy; written communications or other actions that demonstrate or imply a romantic interest.

Sec. 3. RELATIONSHIPS BETWEEN EMPLOYEES AND STUDENTS

Employees shall never form romantic relationships with students. Any sexual relationship between
a student and an employee is prohibited and unlawful, even if consensual.

Sec. 4. REPORTABLE ROMANTIC RELATIONSHIPS BETWEEN EMPLOYEES

Romantic relationships are generally discouraged between an IDEA employee and that employee’s
immediate or distant supervisor. The power differential makes such relationships open to abuse
and to charges of sexual harassment or unprofessional conduct.

This policy is not intended to prohibit romantic or outside relationships among peers or colleagues;
however, employees involved in such relationships are cautioned to avoid situations that may

contribute to an uncomfortable work or educational environment for other employees or students.

Sec. 5. REPORTING REQUIREMENTS

In the event that consensual romantic relationships exist or begin to develop between an employee
and supervisor, the supervisor is charged with the responsibility of notifying his or her immediate
supervisor of the relationship. The reporting supervisor shall cooperate in making appropriate
workplace arrangements and adjustments, which may include but are not limited to reassignments
of duties, departments and/or locations.

Sec. 6. FAILURE TO REPORT OR COOPERATE

DATE ISSUED: April 22, 202 1 of2

© 2020 Schulman, Lopez, Hoffer & Adelstein, LLP Schulman,

. Lopez, Hoffer
All I'lghtS reserved. SLHA & Adelstein, LLp



DocuSign Envelope ID: 95CD973A-E924-4F95-8A01-606A01449980
IDEA PUBLIC SCHOOLS BOARD POLICY MANUAL

POLICY GROUP 4 — PERSONNEL
CONSENSUAL ROMANTIC RELATIONSHIPS PG-4.23

Employees in positions of authority who fail to report a romantic relationship with a subordinate
or fail to cooperate in efforts to reduce the potential for workplace conflicts as directed will be
subject to disciplinary action, up to and including termination.

Sec. 7. CERTIFICATION

The Undersigned, being the Secretary of the Corporation, hereby certifies that the foregoing
represents a true copy of the Consensual Romantic Relationships Policy, as originally adopted by
the Board on April 22, 2022, which Policy is in full force and effect and has not been revoked or
amended.
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D8651776BD7A4C2...

Anthony Ryan Vaughan, Board Secretary

5/3/2022

Date Certified
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